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London Youth are fortunate to be working with CVC Capital Partners 
to utilise a portion of their apprenticeship levy to train and upskill 
youth workers from our member organisations, through fully funded 
apprenticeship training with a value of up to £9,000. 

We are offering places to existing staff from our members, starting 
this September, to receive dedicated support in achieving a 
nationally recognised qualification from outstanding specialist 
training providers whilst remaining in employment.  

There has been a steady decline in youth workers taking part in 
formal training in recent years however a huge increase in demand 
for specialist skills and knowledge to support young people. Through 
the introduction of more formal training opportunities for youth 
workers at no cost, we believe that this is a start to solving the 
problem. 

Apprenticeships are not age restricted. If you are above the age 
of 16, you are eligible for an Apprenticeship and there’s no upper 
age limit. The added benefits of an apprenticeship now means that if 
you are already in a career, level 3 and level 4 apprenticeships are a 
great way to develop new skills and achieve career progression.



What is the apprenticeship 
levy?

• The apprenticeship levy is a UK tax on large employers 

which is used to fund apprenticeship training. The levy is 

paid into a central digital apprenticeship service account 

and is charged at a rate of 0.5% of an employer’s pay 

bill (for those with annual salary bills of over £3 million) 

and automatically receives a 10% contribution top up 

from the government. 

• Funds must be used within 24 months, otherwise they 

expire. 

• Many corporates have unspent levy that is likely to 

expire, therefore we aim to work with these 

organisations to utilise their levy in supporting staff from 

across our membership. 



Apprenticeship Training Options
Youth Support Worker

The role of the Youth Support Worker is 

to work in a supporting role with young 

people aged 11-25 to promote their 

personal, social and educational 

development. Youth support work 

provides a holistically supportive, 

positive professional relationship with 

young people, ensuring the relationship 

is routed in young people’s own 

journey and led by them. 

Training provider: UCAN

Value of the course: £4,500

Duration of the course: 18 months

Level of course: Level 3

Employability Practitioner

The role of the Employability 

Practitioner is to work with individuals 

who are distanced furthest from the 

labour market, helping them to address 

and overcome obstacles to securing 

suitable and sustainable employment. 

They will work with different partners to 

create a bespoke plan of support that 

takes a holistic approach to the whole 

individual and building their skillset for 

their future career pathways.

Training provider: The Forward Trust

Value of the course: £6,000

Duration of the course: 24 months

Level of course: Level 4

Community Sports and Health 

Officer

The key role of a Community Sport and 

Health Officer is to initiate behaviour 

change in people with regards 

engagement in sport and physical 

activity across local communities. By 

working within and across local 

organisations, individuals will scope, 

organise and coordinate the delivery of 

opportunities for local communities to 

get more physically active.

Training provider: Let Me Play

Value of the course: £9,000

Duration of the course: 17 months

Level of course: Level 3

For more detailed information about each apprenticeship training then follow this link. 

https://ucan.co.uk/
https://www.forwardtrust.org.uk/
https://www.letmeplay.co.uk/
https://londonyouth.org/what-we-do/employability/funded-apprenticeship-training/


Requirements to taking part
• You are employed for at least 30 hours per week in a youth 

work/coaching role.

• Support and agreement from your line manager as you will 

be required to complete 20% off the job training.

• Able to start the apprenticeship training from September 

2021 and commit to the full length of the course. 

• English and Maths – minimum C at GCSE level. If you don’t 

have this, you will get to complete it during the course of 

your training (covered by the funding)

• There aren’t any other academic requirements! We just ask 

that you have a willingness to learn and passion for the 

sector.



Benefits of completing an apprenticeship

Earn while you 
learn: build your 

skillset while being 
able to continue in 

employment

Qualification: 
receive a nationally 

recognised 
qualification

Support: have the 
personalised support 
from an experienced 

professional tutor 

Zero cost to you: no 
debt, learning costs 
or student finance!

Network: build your 
network with youth 
professionals from 
across London and 

nationally

Flexibility: tailor 
your apprenticeship 
to how you like to 

learn and to fit in with 
your work

Delivery: increase 
your skills and 

knowledge to support 
young people more 

effectively



Benefits to an employer of an apprentice

Skills: training is tailored to 
specific roles, giving employees 

skills that align to their career 
ambitions

Learning: a focus on personal 
development through designated 

learning time, can unleash 
employee potential

Relevance: apprentices gain 
knowledge and expertise that 
they can immediately apply on 

the job

Wellbeing: employees can gain 
confidence and greater job 

satisfaction

Upskilling existing staff: Well-
trained, highly skilled staff add 
value to all organisations, both 
directly and through their ability 
to coach, mentor and train other 

team members.

Increased retention: Having an 
apprenticeship scheme in place 
is highly likely to increase your 
retention rate. Apprentices tend 

to be committed to an 
organisation that has helped 

them to develop. 



What does completing an 
apprenticeship look like?
• You will be required to complete 20% off the job training. The 20% off-the-job training 

provides the time to focus and develop the required skills, knowledge and behaviours to 

successfully achieve the apprenticeship. There are lots of activities that can contribute to off-

the-job training, but key to remember is that it must be relevant to the apprenticeship.

• This includes a lot of different elements and is flexible to the way that you work, it can include, 

but is not limited to the following: 

• Training sessions 

• Classroom learning 

• Mentoring 

• Shadowing 

• Company conferences

• Online learning 

• Networking events 



What does completing an 
apprenticeship look like? (cont.)
• You need to be committed to completing the course for the full length of time as set 

out in the information document for each course.  

• It is essential to have the support from your manager, who will be there to support you 

and give you time to develop your practice. Extra support can be given to line 

managers from the training providers. 

• There will be regular touch points with your personal tutor after the initial assessment. 

This will include 121 meetings, observations, classroom lessons, drop ins and 

networking with other youth workers on similar courses from across the country. They 

are on hand to support and guide you in completing the apprenticeship to the highest 

standard and help resolve any challenges you may face. 

• As you go through the process, you will be creating a portfolio and get the chance to 

put your learning into action through your delivery with young people!



On-Programme Assessment

- Regular assessment (involving 
employer and training provider)

- Development of a portfolio 
demonstrating learning and 
development activities with their 
application in the workplace

- Through evidence of 360-
degree feedback within the 
ongoing development portfolio 

- Successful completion of 
management diploma L3 or 
equivalent knowledge building 
activity (if used)

Gateway to End Point 
Assessment

Employer and Training 
Provider agree the 

apprenticeship meets the 
requirement of the Standard

End Point Assessment

Involving a range of assessment 
tools:

- Test of knowledge using 
scenarios with questions

- Competency-based interview

- Assessment of portfolio of 
evidence

- Professional discussion 
relating to CPD activity

Successful individuals 
gain:

- An industry-designed 
apprenticeship

- An industry-recognised 
management diploma 
Level 3 (if used)

- Option for professional 
registration with relevant 
professional body

What does achievement look like?



We recognise that supporting team members on training courses 

may be seen as an extra responsibility at work. The training 

providers will support managers in the following ways:

• Support with work-related issues

• Regular meetings scheduled to provide you detailed updates on 

their progress

• The opportunity to provide feedback to training providers that 

could help improve performance

• Observing them carry out the job to gather evidence, to minimise 

disruption to the business

• Offer training/workshops for managers

Support for managers



Attend Q&A 
session with 

training provider

Complete 
application form by 
deadline: 11th July 

at 11:59pm

Invited to 
interview with 

London Youth and 
training provider –
19th to the 30th July

August: start 
onboarding with 
training provider 
and meet your 

tutor

September: 
apprenticeship 
training starts

Next steps… 

1

2

3

4

5

Key Information 

• For more detailed information about each 

apprenticeship training then follow this link. 

• We recommend coming to meet the training 

providers (and invite your manager) to ask 

any questions and make sure it is right for 

you. Dates will be added to our website 

over the next week. 

• You will need to complete an application 

form that asks for your personal details, your 

employment history and about your future 

goals. This shouldn’t take longer than 20 

minutes. 

• If successful to the next stage, you will be 

invited to attend an informal interview with us. 

• You will need to start the apprenticeship 

training by September 2021. 

https://londonyouth.org/what-we-do/employability/funded-apprenticeship-training/


If you have any questions or want to discuss 

this opportunity further then please contact 

Marco, Employability Manager on  

employability@londonyouth.org

mailto:employability@londonyouth.org

