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Accountable to:

Sports Development Manager

Responsible for:

None

Location:

A combination of home based and Pitfield Street office

| An introduction to London Youth
We are London Youth. A charity on a mission to improve the lives of young people in London,
challenging them to become the best they can. Young people need opportunities outside school
to have fun with their friends, to learn new skills, to make a positive change in their communities
and to shape the city they live in.
We work with young people through our sports development, employability, youth action and
involvement, arts and outdoor education programmes. Our work gives young people access to
opportunities they might not otherwise have had.
Throughout our history, community youth organisations have provided a constant lifeline and a
vital safe space outside the family and formal education, where young people can develop
confidence, resilience, and skills.
Our vision is that all young Londoners grow up healthy, able to express themselves, navigate a
fulfilling career and make a positive contribution in their communities. Our mission is to support
and challenge young people to become the best they can be; developing their confidence,
resilience and relationship skills.
Because good youth work, works.

| We deliver our mission through four strategic objectives:
1. Membership Development - Developing, training, connecting and quality assuring our
membership network to deliver good youth work.
2. Opportunity - Creating a broad and inclusive range of quality opportunities for young
people in social action, sports development, employability and outdoor education.
3. Voice - Ensuring our expertise and the on-the-ground voices of youth workers and young
people are reflected in public policy, practice and opinion.
4. Best we can be - Being the best we can be; fundraising effectively, financially robust and
a great place to work.

| Our commitment to anti-racism
In July 2020, we issued a statement committing to become an anti-racist organisation and to
actively tackle racism. Since then, London Youth has worked with our staff and trustees to
understand first the issues within our organisation, collaboratively developing a Theory of
Change to define our areas of focus, approach and plan of action moving forward.
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We have a Race Equality Action Stakeholder Group which is chaired by a London Youth
member and trustee. This group includes representatives from across the organisation and
oversees the implementation of our Race Equality Action Plan.
At the heart of youth work is the drive to level the playing field for all young Londoners to
succeed, regardless of their backgrounds. Over two thirds of the young people we work with are
from racialised communities and we know that without the opportunities which youth
organisations provide, there would be limited experiences open to them.

| Why work for London Youth?
To work with our diverse and inspiring network of 600+ community youth organisations who are
supported by London Youth’s membership and programmes teams with capacity building to
sustain and strengthen our members and programme opportunities for their young people. You
can read about our programmes on our website.
Youth involvement and engagement runs throughout our work. You’ll be working with Youth
Board to support them in developing their voice as young Londoners – you can read more about
the work they’ve been involved in here.
Our two residential centres provide opportunities for thousands of young Londoners to leave the
city, explore the countryside and immerse themselves in outdoor learning.
Advocacy and awareness raising for London’s youth organisations is vital. Our research during
lockdown, Running on Reserves, highlighted the devastating impact of the pandemic on our
members and the young people they support. London Youth is the trusted voice for our
members and a united voice advocating on behalf of the capital’s youth sector, co-chairing the
Young London Coalition.

| The Team
The Programmes Directorate is responsible for the delivery of a variety of high-quality
programme opportunities, and specialist funding streams. London Youth has a membership
network of over 600 community-based youth organisations located in every London borough.
We provide opportunities for our members so that, whenever a young person comes through
their doors, they receive a high-quality experience that meets their needs, allows them to learn
and have fun, and helps them gain confidence, resilience and build stronger networks and
relationships.
Nearly a third of our members regularly access our funded opportunities which includes support
and activities for young people in the areas of sports development, employability, youth action
and involvement, and arts. We are also responsive to the changing needs of youth workers and
the young people they work so hard to support.
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| Sports Development at London Youth
Sports Development at London Youth includes a range of Sport Participation and Sport for
Development programmes that aim to support young people to take part in sport or physical
activity in order to increase their activity levels and achieve wider outcomes such as
improvements to their wellbeing, confidence and skills. The programme also aims to increase
the capacity of youth organisations to deliver diverse and accessible opportunities for young
people.
Highlights from the last 12-months include:
✓

With the Sport for Development Coalition, we shared our #AdaptSupportRespond approach to
lockdown 3 and how with our members, we were able to provide that vital safety net for young
Londoners.

✓

We completed our Tackling Inequalities delivery in partnership with London Sport, not only offering
creative solutions to keep young people active, but counteract social isolation and increased anxiety
brought on by the pandemic.

✓

The summer months, with the Jack Petchey Foundation, Street Games, the Golf Foundation and UK
Wallball was all about moving young people outdoors, developing their leadership skills and creating
opportunities to reconnect with their friends.

✓

With independent evaluators Shepherd and Moyes and our funders Sport England, London Marathon
Charitable Trust and John Lyons Charity we explored the impact of our sports development
programme and implemented key learnings, including a dedicated focus on LGBTQ+ young people
for our 21/22 delivery. Our Active Talent leadership programme, supported by the Mayor of London
was profiled through a case study by inFocus Consulting. And, we launched our new Sport for
Development Learning Grants to develop our understanding how sport can be used as tool in youth
work to develop wider outcomes for young people.

✓

We launched Margarett’s story – a short film produced by Connect Sport documenting the impact of
physical activity on a young Londoners mental and physical health having taking on the 2021 London
Marathon.

Job description
Main duties of the role
Operational delivery of the Sports Programme
Stakeholder Management

Approximate
% allocation
40%

•

Manage a portfolio of 40 youth and community organisations across the
Getting Active Programme (recruitment, due diligence, programme
delivery, programme budgets, programme monitoring evaluation and
learning)
*Recruitment and due diligence have already been completed for the 21/22
year*
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•

Lead the delivery of our new Sport for Development Learning Grant
supporting 30 youth and community organisations to better understand
how sport can be used as a youth work tool to achieve wider outcomes
for young people (monitoring evaluation and learning, programme
delivery and member session design and facilitation)
Programme Development

25%

•

Work with the Sports Development Manager and team to develop the
Getting Active model to secure investment
• Work with the Sports Development Manager and team to design and
develop a Sport for Development model to secure investment
Evaluation and Impact

20%

•

Work closely with the Sports Development and Learning Managers,
plus external evaluation partners, Shepherd and Moyes to ensure a
high standard of monitoring, evaluation and learning across the Sports
Development programmes
• Effectively communicate (verbal and written) programme outputs and
outcomes to internal and external audiences
• Effectively use Upshot to report on the portfolio of youth and community
organisations under your remit
Events and Residentials

10%

•

Work with colleagues to deliver the annual sport and physical activity
calendar of events, residentials and young sport leader training
opportunities
Youth Voice
•

5%

Ensure the voices of young people, be that our youth board or from
across our sports programme delivery shape and inform programme
design and development.

Person specification
Skills, experience, and knowledge
Demonstrable experience of sports-based programme design and development
to achieve positive outcomes for young people
Demonstrable project management skills and experience with track record of
delivery
Demonstrable experience of monitoring, evaluation and learning
approaches/processes
Understanding of the community sport landscape in London and the
opportunities this presents for young people and community youth organisations
Knowledge and experience of delivering projects in partnership with community
youth organisations and external stakeholders

Essential /
Desirable
E
E
E
E
E
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Excellent verbal and written communication skills with a range of stakeholders,
including youth workers and young people
Understanding of young people and youth work in London with the ability to
think critically about need and solutions
Ability to influence and build strong relationships with external stakeholders
Personal attributes
Passionate and demonstrably committed to improving the lives of young
Londoners
High level of written and numerical proficiency
Ability to work on your own initiative and collaborate with teams across
departments
Absolute discretion and ability to maintain confidentiality
Willingness to work occasional evenings and weekends

E
D
D
E
E
E
E
E

Terms and conditions
Salary:

£30,710

Location:

Currently London Youth is mainly homeworking with some limited, optional
access to the office at Pitfield Street

Work Pattern:

We are happy to discuss some flexibility in start times and breaks to
support employee’s wellbeing and wellness.

Leave:

39 days per annum inclusive of entitlement to Holiday, Bank/Public Holidays
and London Youth’s Closure Days. Leave entitlement will be calculated on
a pro-rata basis for part-time employees

Pension:

In line with auto-enrolment you will be enrolled in a pension scheme with
The People’s Pension if Eligible when your employee contribution will be
set by legislation. This is currently 4% and London Youth will make
contributions of 4% also.

Term:

Permanent

Important dates and how to apply
Read the full Job Description and Person Specification that outlines the expectations of this
role in detail. If this sounds like you and you are interested, please ensure you meet the
eligibility criteria before you apply.
To apply, please submit all of the following documents via email, with the subject line Sports
Development Officer to recruitment@londonyouth.org:
•
•

Your CV
A supporting statement indicating clearly how your experience meets the essential
requirements of the Job Description Person Specification (no more than 2 pages)
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Deadline for applications: Sunday 23rd January 2022
Interview: a two staged process wk. beginning 31st January and 07th February 2022.
London Youth embraces equality, diversity and inclusion. We are committed to the
ongoing development of an organisation that values and represents a variety of
backgrounds, perspectives and skills and welcome applications that reflect this.
If you would like to have an informal chat about the role please get in touch with John Jones,
our Sports Development Manager – john.jones@londonyouth.org .
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