Health and Safety Policy Statement
November 2016

London Youth is committed to ensuring the health, safety and welfare of its employees,
volunteers, children, young people and anyone else who may be involved in, or affected by our
activities. We aim to not only comply with our legal responsibilities but to also achieve best
practice in minimising health and safety risks and the prevention of injury and ill health.
We have the opportunity to help young people develop an understanding of safety management
whilst participating in our programmes and adventurous activities and therefore, we
acknowledge the importance of good health and safety practices, and recognise the high level
of priority this must carry in relation to our other objectives.
London Youth will ensure the health, safety and welfare at work of its employees and
volunteers, so far as is reasonably practicable. This includes:
 Providing and maintaining equipment and systems of work that are safe to use
and don’t risk employee’s health
 Making sure there are no risks from using, handling, storing and transporting
articles and substances
 Providing information, instruction, training and supervision
 Keeping places of work under London Youth’s control in a healthy and safe
condition, as well as providing and maintaining safe means of access and
egress for all
 Providing adequate facilities and arrangements for employee welfare at work
The contents of this policy and its objectives are an integral part of our Safety Management
System and it will be made available to staff and other parties through appropriate media. All
employees, children, young people and volunteers are required to co-operate with us in carrying
out this policy and fulfilling our statutory duties. Employees and volunteers must ensure that
their own work, so far as is reasonably practicable, is carried out without undue risk to the health
and safety of others and must:





cooperate with managers on health and safety matters
not interfere with anything provided to safeguard their health and safety
take reasonable care of their own health and safety
report all health and safety concerns to an appropriate person

This policy will be reviewed when needed or at least every two years

Rosemary Watt-Wyness
Chief Executive
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